Supporting Information for Positive Relationships & Behaviour

at Braddan School

Our School Mission Statement: Nurturing Potential, Inspiring Futures

Vision Statements
As identified in our school vision, everyone in our school should:

Try Your Best Learn Together Show Respect

Our School Values: Aspiration, Focus, Honesty, Kindness, Respect, Support

Recognition Activities:
The staff can choose from many different positive activities and these are just a few
contributions from our staff:

Hot chocolates with the teachers for Stars of the Week

FAB awards (ice-lollies in the Head'’s office) for those spotted using the values
consistently over a half term

Magic moments — where those seen making a concerted effort to use our
values within their learning have a ‘moment’ with their teacher — these will be
celebrated in class in a way that the class teacher deems appropriate

Clubs — staff will support pupil voice by creating a club from children’s
suggestions

Stop, Drop and Read! — where a new book is gifted to the class for amazing
teamwork with the Braddan School values as a focus

Celebrating positive learning behaviours - teachers will use age and stage
appropriate behaviour systems in class to recognise pupils showing positive
learning behaviours. These may be individual rewards or accumulate towards
earning whole class ‘treats’.

Flow-charts (see below)

Low-level Disruptions:

This flowchart outlines steps staff can employ to minimise the low-level disruptions
within the classroom setting. It shows the escalation from a gentle reminder of
expectations through to involvement of a senior leader and parents.

High-level Disruptions:
This flowchart outlines steps that will be employed to de-escalate events where possible
and shows what will occur when the behaviour of the child continues to cause high-level



disruptions. It also shows the two paths — formal suspensions and in-formal
suspensions.

Age-appropriate behaviour management consequences:

The outcomes of unacceptable behaviour will be reasonable, related and respectful.
Whilst retaining their dignity, the child will be held to account for their behaviour. This
will begin with supportive reminders of expectations; consistent application of
classroom-based behaviour management techniques including the use of a safe space
or change of face where necessary and repair to any damage done. Examples of age
appropriate consequences might include a written apology in KS2 or card in KS2;
making right any damage in KS2 and helping tidy in KS1; work recovery in their own
time in KS2 or working with a staff member to complete work in KS1; completing
unfinished work (play times) or engaging with respectful discussions about the impact
of anti-social behaviour.

Restorative processes:

When staff feel it is appropriate to ask children to reflect upon their behaviour and
suggest suitable consequences, the consequence has more meaning than if it was just
part of the school routine. This process gives the child the opportunity to rebuild their
relationship with their peer or the staff member and often the consequence they design
allows them show kindness and respect, which gives all parties a positive outcome from
what was a negative moment.

Examples of scripts that staff could develop withing their classroom setting:

I statements — I don't like it when you...
Because I feel...
I would like you to...

Are you using your safe walking down this corridor/around the room? Remember we use
walking feet and look where we are going.

I can see you are feeling... I wonder if that is because... How can I support you right
now?

At Braddan School, we have minimum expectations and right now you are not showing...
I expect that you will now (go to a safe space / follow the instruction your teacher has
given / move away from this area / etc). Thank you for doing that.

I hear that right now you do not want... I am going to give you space and then we can
revisit this when things are calmer.
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Low level a’/srup*ion

o Consistent calm a‘plpronch

o Focus on _qood behaviour - _qive 'praise for goad
conduct

o Reflect on @uali*y First Teaching s*rm‘egies‘
ensurin_g students know what is expec*ed of
them for behaviour and for the /earning
ac‘fivify

o Use relentless routines o embed expec%a*ions

o Use scrip'fs to address behaviour concerns and
drive bys' where staff aluieHy roam the class

9iving *ime/y reminders of expemlmlions and
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. Slpea/e oluie*ly with the child fo revisit
expec*nﬁons whilst the /earning of others is not
disturbed and we use our Braddan values

o Use restorative ’pracﬁcesf
| Remind them of what you have noticed
2. Remind them of the expec*aﬁon
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Child is showing
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Values

. Na’fi@ Iparem‘s to 9ain su'ppar* and undersfanding
with the issue (the child may make this phone call
fo explain their choices)

. Ex'p/iciH‘L, feach expecfed behaviours using-‘ social
stories, social skills inferventions, Fosh‘ive praise
efe.

o Restorative Fracﬁces such as time spen* repairing

damage, social action to improve a re/mtionship or
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com%eﬁn? work in own fime.

. Speak with paren*s and discuss home and school

suplpor* s_tjs*em for behaviour imlprovememl
e Gain sup’por* from senior staff member who will
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Low Level a/isru/af/on

could include:

Calling out and other distruptive
behaviour in the classroom
Indirect swearing (in general
conversation)

Leaving the learning space
without permission

Minor vandalism (writing on
fables or damaging others work)
Using ICT without adult
supervision

Physical contact without infent
fo harm (being rough)

Littering

Bao/ manners

Emting swee?ts/chewing gum

Poor behaviuor in assemb/y

Being unkind fo others

/na/aprolpria%e F/“H
Name ca//ing
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High level a/isrup*ion

fo ensure pu,pi’s, staff and child are safe

o Assess the needs of any victims

discussions with ‘paren*s.

o Use immediate Positive Hand/in_g (Team Teach) and Risk Assessment Pram‘ises

. Realuesf SLT member to attend to su‘ppon‘
o Allow time and space to de-escalate if Fossible

o Assess the needs of the ’per’pefrm‘or, being mindful of AEN/SEN, Risk

Assessments, 'p/anned a_greed actions (rein*egm*ion plans) and Previous

and decision on form of behaviour action

recora/ N sfem.

A member of the SLT contacts the Farem‘ to inform them of the incident

o Staff have time to share exlneriences and record the incident on school

Formal Sus/pens/on

o SLT a’pp/ies the DESC Suspension
Po/icy, calcu/a*ing the /eng#) of
sus’pension using severh‘y of

behaviour

e Prior to refurning to school, the Braddan
School rein*egrm‘ion action 'p/an is created
with 'parem‘s ina mee*ing and a Risk
Assessment is agreed with SLT member
The child will also contribute to the
reim‘egra*ian Flan with their own actions
Class teacher and suplpor* staff are

involved in the reinfegrm‘ian process
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with child and 'paren*s
o [f the incident is deemed serious but

neea'ing time for school o Puf actions

in place, SLT may use informal
suspension

o The child and 'paremls are informed of
the restorative a'p'proach that school
will exlpecf a'uring the In-School

Sus'pension

o Review need for a Risk Assessment
and consult with paren'fs
. Adap*a*ions to classroom fimetable will

be considered with teacher and suplpon‘

staff.

High Level a’isrupv‘ion

could include:

Direct swearing at pupils or staff
Leaving the school grounds

Verbal abuse

Major vandalism

Direct bullying/ cyberbullying
(repetitive behaviour)

Indirect bulljing (rumour spreading,
jokes to humiliate, mimicking)
Defiance to staff members
reasonable request

Misuse of ICT

Physical contact with infent fo

harm

S *ea//ng

POSSESS/OH/ use O{G weapon
Sexua/ harassmenf/assau/?l
EXC/MdIVlg O*L)ZFS (agams* our

mc/us:ve SChOO/ eﬂws)




